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Abstract
The objective of the current research is to test the effect between structural empowerment (the inde-
pendent variable) and the creative performance of workers (the dependent variable). In order to achieve
the objectives of the research¢ a hypothesis scheme was designed that explains the nature of the relation-
ship between the research variables¢ and for the purpose of testing the hypotheses of the current research¢
the research was applied to a sample of workers in the (Directorate of the Holy Karbala Municipality)
whose aim is to obtain the required information through the (questionnaire) which was prepared For
this purpose« as the study population consisted of (540) individuals¢ and the number (226) individuals
represented the size of the sample that represented the segment of workers in the Directorate of the Holy
Karbala Municipality (the center). Several statistical tools were used in the current research to reach
the results related to it¢ the most important of which are (Cronbach’s alpha coefficient¢< confirmatory
factor analysis¢ standard deviation« arithmetic mean¢ Pearson correlation coefficient¢ structural equation
modeling¢ coefficient of determination (R2)¢ through Statistical software (SPSS.V.25;Amo0s.V.23).((«The
research reached a set of results¢ the most important of which is (there is a correlation and effect with a
positive moral significance between the variable of structural empowerment and the variable of creative
performance of workers). For its employees for the purpose of achieving its planned goals¢ by increasing

attention to the creative performance of its employees for the purpose of stimulating their talents and in-
tellectual abilities to enable them to develop appropriate solutions to work problems that may hinder the
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completion of their tasks..
Key terms: structural empowerment« creative performance.
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