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Abstract

The current research seeks to explain the nature and determine the level of the relationship
between organizational loyalty in the workplace and negative work behaviors in the Directorate
of the Municipality of Charities in the Holy Karbala¢« and this comes as an attempt to develop and
develop the cognitive framework of the research variables. In addition to trying to lay the correct and
appropriate foundations to increase organizational loyalty to limit the behavior of captivity« and thus
the manufacture of human resources empowered and able to keep pace with global developments by
relying on talents emanating from the Iraqi society¢ and to achieve this¢ the researcher distributed
(44) questionnaire to a number of employees¢< where the number Questionnaires retrieved were 43
questionnaires¢ while the number of questionnaires valid for statistical analysis amounted to 41
questionnaires¢ with a rate of (98%) of the questionnaires retrieved. Theoretical results showed the
existence of a knowledge gap to explain the nature of the relationship between organizational loyalty
in the workplace and negative work behaviors in organizations in general and in the organization

under study in particular also..
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